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UNIVERSITY OF DENVER
and
LOCAL 1572. STATE COUNCIL NQ.18

AMERICAN FEDERATION OF STATE. COUNTY AND
MUNICIPAL, EMPLOYEES, AFL-CIC

EFFECTEVE: First day of the first bi-weekly pay period of January 2022 through theend of the last
bi-weekly pay period for the month of June 2024

AGREEMENT
WITNESSETH:

The parties agree to be bound by the following terms and provisions relative to wages and
employment conditions:

PREAMBLE:

) This Agreement entered into by the Employees' Union Local 1572, Colorado Council 18
A{ﬂi'lated with the American Federation of State;, County and Musicipal Employees, AFL-CIO, ’
heremaffer referred to as the "Union," and Colorado Semirary, a Colorado not for-profit '
corporation which owns and operates the University of Denver, hereinafter referred fo as the
"UPIVB]‘SE[Y," has as its purpose the promotion of the honest working relationship between the
Union and the University; demonstrates Inclusive Excelience practices; the establishment of an
equitable and peaceful procedure for, the resolution of differences; and the establishment of rates
of pay, houts of wark, and other conditions of employment.

ARTICLE 1- RECQOGNITION

1.1 The University recognizes the Union as the exclusive bargaining agent for all
regular fuli-time and regular part-time employees. The term "employes" when used in this
Apreement refers only to those persons falling within the classifications referred to in the
Appendix "A" of this Agreement.

12 All management rights are retained by the University, including the sole and
exclusive right to manage its operation, buildings, and facilities and to divect the workforce.
It Is agreed that the Union and the employees will cooperate with the University within the
obligations of this Agreement to consirue this Agreement to Facilitate the efficient and
flexible operation of the University's business and, at the same time, protect the rights of the
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employees ns prgvided in this Agreement. The Union recognizes that certain rights,
powers, and responsibilities belong solely to, and are exciusively vested in, the University
except as they may be restricted in this Agreement, Among these rights, powers, and
responsibilities are all matters concerning or related to the management of the business and
administration thereof, and the direction of the working forces including (but not limited to)
the right to suspend, discipline, or discharge for just cause; to hire, classify, transfer, assign
waork, determine hours of work, proniote, demote, or recall; 1o make, add to, aiter, and
enforce reasonable rules and regulations subject to the grievance and arbitration provisions,
to relieve employees from duties because of lack of work or funds or other legitinate
reasons, to determine the meihods, means, employees or persons by which University
operations shall be conducted, to direct the schedule, shift, and location of the work of
employees so that the University may operate in the most efficient manner, subject only to
the specific terms of this Agreement,
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ARTICLE 2-NON-DISCRIMINATION

2.1  The University agrees that there shall be no discrimination because of an
employee’s membership in the Union. The University aprees that Union stewards and members
of the Union will not be discriminated against for exercising their lawfisl rights under this

Agreement.

2.2 Neither the Union nor the University shall discriminate against any employee
because of race, color, national origin, age, religion, disability, sex, sexual orientation, gender
identity, gender expression, marifal status, genetic information, or veteran status, In the event that
any provision of this Agreement conflics with any law, rule or regulation of any Federal, State or
Local civil rights agency or any part of the Unlversity's affirmative action program, that provision
shall be subrogated {o said law, rule, regulation or affirmative action program.

ARTICLE 3 - UNION SECURITY

3.1 Each employee covered by this Agreement shall, as a condition of emgloyment
maintain meinbership in the Union. Each employee covered by this Agreement who is hired on or
after the execution of this Agreement shall, as a condition of employmeat, become a member of the
Union immediately upen successful completion of employee's probationary period.

32 Employees who fail te comply with this requirement shatl be discharged by the
University within thirty (30) calendar days after receipt of written notice to the University fiom the
Union, At the discretion of the Union, said employee who fails to comply with Section 3.1 will
remit all dues owed to the Union.

3.3 The Union agrees to indemnify and hold harmless the University for any payment the
University may be required fo make in favor of any employse whose employment is terminated




pursuant to Section 2.2, including any sttorey fees necessitated by the University defending such
action. :

ARTICLE 4 - CHECK-QFF

4.1 Upen receipt of written request from any employee, the administration of the
University will cooperate with the Unien In the collection of regular monthly dues by deducting
from the wages due said employee, each month, the regnlar monthly dues as fixed by the Lacal
Union, Authorization for such deduction shal! be irrevacable for a period of one (1} year and shall
be automatically renewed and irrevocable for suceessive similar period, uniess terminated by
written notice to the University and the Local Union by the employee prior to the anniversary date
of authorization.

42 All money so deducted by the administration of the University shail be paid as
designated by the employee on the first pay period of the month following that for which
deductions are made, Such money, and a listof those employees having money deducted, shall be
forwarded to the appropriate Union officer as designated by the Union. Upon the rehiring of a
bargaining unit employee, a new authorization card will be furnished to the University,

4.3 The University wili provide the Union with a list of bargaining unit employees who
ha.ve payroll deductions for Union dues ance per year unless otherwise requested, The University
wiil aZSt? provide new hire information to the uaion within a week of the employee's hire date.
Th{? Union assumes al respensibility for its mistakes which may be made in notifying the
University of who is eligible for payroll deductibns. The Union agrees to indernnify and hald
harmless the University for any payment the University may be required to make in favor of any
employee as a result of an unautharized deducticn

. .4‘4 ) In the event an emplayee attains early eligibility for membership for any reason, the
Umve_rsnty will notify the Union President in writing within ten (10) working days giving the
effective date. Should a member lose eligibility but continue employment at the University due to a
jab change such as promotion to a management position, the University will notify the Union
President in writing within ten (10} working days giving the effective date of that change. In either
of these situations, the final responsibility for the Union receiving correct information shait lie with
the employee.

45  Employees may confribate to the Union's Political Action Fund through a payrall

defluction. Employees may contribute to this fund or decline continued contributions once a year at
a time to be designated by the University.

ARTICLE 5- SENIORITY

3.1 Seniority is defined as the length of continuous service with the University from the
employee's most recent hire date into a union classification. Seniority which has been accumulated
outside the bargaining unit shell not be used for promoticns, demations, reduction in work force,
recall afler layoff, transfer, vacation scheduling, shift preference or leave of absence, A ,
probationary employee shall not accumulate any seniority during the probationary period, which is
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hereby defihed ars being the first one hundred and eighty {180) calendar days of employment for
new hires; sixty (60) calendar days for a seasonat worker that has been hired as a regular full-time
or part-time employee after completion of six (6) consecutive months requirerent. At the
completion of the probationary period, seniority shall revert to the most recent date of hire as a
regular full-time or regular part-time employee, A probationary employee can be terminated at the
option of the University without recourse. .

52  Turnover from transfer or vacancy, In the eventa vacancy occurs in the
depariment, it shall be posted at the ¢lock in time clock locations for a period of seven (7) calendar
days Employees may bid for a transfer to fill the vacancy by completing online application
through applicant tracking system by the end of the posting period. Empioyees who are currently
working on the shift in which the opening ocours may express interest in the vacated position, The
hiring manager may assign the position to the mos? senior interested employes, provided that skill,
ability, work performance (as measured by disciplinary actions of written reprimand or above), and
qualifications are equal, Prior to filling the vacancy, those jndividuals who submit a timely
application will be considered, after which other methods of finding qualified persens wili be
pursued. Currently employed perspns with a record of satisfactoryperformance with the University
(including the University's performance evaluations) will receive special consideration in meeting
the job requirements, provided there appears to be reasonabie expectation in the opinion of the
University thai the employee will be successfisf in the new assignment within 2 30-working day trial
period.,

Within the 30-day working trial period, if either the University or employee requests, employee
may be transferred to an open position in the same job classification as they were in before
applying for the vaeant position, and employee wilt be paid the wage rate applicable to the

position in which employee is piaced including seniority.

Employees selected for these positions will not be eligibie for another transferable position for a
period of six (6) months. In the event that no employee applies for or is selected for the transfer, the
position may be filled by an cutside hire, Nothing contained herein shall be construed ¢o limit the
University's right to direct or assign work of {o adopt new or different methods of performing work

within the department.

Non-selected Bidder/Applicants shall be notified of the job award within five (5} calendar days of
the awatd. Employees on paid leave status {bereavement, vacation, sick, etc.}, who have submitted
applicaticns for specific positions prior to going on leave, will be considered for those positions, In
the event a subsequent job opening oecurs within 90 days of a posting for the same classification,
the University will re-post the position for internal candidates for five (5) calendar days, and if
there are not qualified internai candidates, the University may fill the position with an applicant who
applied for the previous job posting.

5.3 Seniority shall govern in promotions, demotions, reduction of work force and recall
after iayoff provided skills, abilities, and qualifications are equal and the employee is qualified
to perform the work, Seniority shall govern selection of vacation, however, the right to
determine the vacation period shall rest with the University so as to insure the continuous and
proper operation of the Universisy. It is also agreed that consideration for shift preference shall
be given to the senior employee in the classification provided it does not impair the efficiency
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of the Universily’s operation and provided an opening exists, No new permanent employee,
shall be hired until all employees on layoff status desiring to work have i)een recalled, pmvide’d
the emiployee is qualified to perform the work, When an employee is laid-off due fo a reduction
in the work force, employee shall be permitted to exercise seniority rights to bump the least
senior employee in an equal or lower job classification, provided the affected employee
possesses the necessary skills, abilities, qualifications and is presentiy qualified to perform the
work. Seniority shall govern selection of vacation subject to the exceptions set forth in Article
11.6.

54  Anemployee covered by this Agreement shall lose employee's seniority status
under the following conditions and employee's name will be removed from the senjority list:

a}  Quits or resigns.

by  Discharge for just cause.

¢)  Overstays a leave of absence.

d)  Laid off for a period of twelve (12) months or a time equal to employee's
period of employment, whichever is shorter, '

e)  Termination of the Agreement.

£} Failure to reply within three (3) calendar days and report within ten (1 0)
working days to receil fo the employee's last known address via certified
mail, return receipt requested. [fshall be the responsibility of the employeeto
advise the University afemgloyee's correct mailing address while on layoff.

55 A current seniority list will be given ta the Union President every three (3) months.
Such lists shall be subject ta protest, but if no complaint is made within thirty (30) calendar days of
s.ubmission, the list shall be considered to be approved by the Union. Any employee on leave at the
time of submission shall have a period of fifteen {15) calendar days from the date of return to
service to file complaint.

ARTICLE 6 - WORK DAY

.61 Hcfurs of Work Eight (8) hours of work, including paid leave (exclusive oflunch
periad) shafl constitute a norma} day's work, but nothing shall be construed to prevent the University
from scheduling overtime.

‘6.2 . The basic workweek begins on Monday at 12:00 am through Sunday at 11:59 pm.
The University will notify the union thirty (30) days in advance if emplayee's pay
schedule is changed.

6.3  Shift Differential When three or more hours of an employee's regular shift falls
hereen the hours of 5:00 p.n., and 5:00 a.m,; or if their shift fulls on the weekend (12:00 a.m.
F.rlday through 5:00 a.m, Monday) the employee wili receive, for the entire shift, the shift
differential set forth in Appendix "B,

Y

6.4 Ii’cporﬁng Unscheduled Leave Employees are to follow reporting proceduresset
forth in Attachment [, Reporting Unscheduled I eave, which may be maodified as deemed
necessary by the University. If an 'employee calls in forly-five (45) minutes prior to the starf of
employee's shifl and indicates that employee wilt be late, but will report at a certain time, the
employee must clock-in within fifteen (15) minutes of that time. If the employee fails to report
within fifteen minutes or fails to notify employes's supervisor forty-five (45) minutes prior to the
start of empioyee's shift that employee wili be late, the employee will not be allowed to work that
shift. The requirements of this section may be waived in the event of emergency situations.

6.5  Call-out An employee who is off duty and is called out to return ta campus to
perform work will receive a minimum guarantee of two (2) hours and forty-five (45) minutes at
one-and  one-halftimes (! 1/2x) the employee's regular hourly rate. This provision does not apply
where the call-out is contiguous with an employee's regular shift and call-out pay shall not be
pyramided with overtime, Employees shall follow nermalyreporting procedures except where
directed otherwise byihe department supervisor in emergency situations. If an employee is called
out early and such call out is contiguous to employee's regular shif, employee will receive the shift
differential to which empioyee wguld be entitled {if any) for employee's regular shift.

6.6  Notite of shift change In the event of a change in shifi from a pre-establishedwork
schedule, notice of such change must be given the affected employee. Itis further understood that the
University may transfer ar employee out of an area if the supervisor has received written
complaints from academic or administrative personnel regarding that employee. Also, the,
Associate Vice Chancellor of Facilities Planning and Management, or their designee have the right
to transfer employees within histher supervision to other work areas, including shift changes, when
in their opinion there is a work-related reason for this action, The University will atternpt to give
written notice by employee's immediate supervisor of the shift change and the reason for it at least
seven (7) work days, but no less than five {5) work days prior to the change unless such notice is
impracticable. If the transfer is due solely to the employee's job performance, the employee can
raise the jssue in the grievance procedure.

6.7  Employses wili not have their hours reduced for the sole purpese of avoiding any of
the provisions of this Agreement.

6.8  Isseniinl Personnel Ali Facilities personne} are considered essendial personnel and
are expecled to report to work for their regularly scheduled shifts or stay at work until released by
their supervisor when the University closes. Those employees who are unable fo report to work
may use vacation time if they have properly notified their supervisor that they cannot make it in to
University personnel. This time can be used to complete a work day so that the employee receives
& full day’s pay, or it will be added to an employee's vacation balance. University Closure is
defined as the suspension of normal Universily business and events.

6.9  The University may implement a four-day workweek after giving the union notice
and opportunity to diseuss the change in workweek, In the event a four-day workweek or schedules
involving longer than 8-hour days is implemented, holiday provisions shall stay the same. Overtime
provisions shall be modified to provide for OT at the rate of one- and one-haif times {134) the
employee's regular hourly rate after scheduled hours of work ina workday, or forty (40) houts ina
workweek provided that employees work their scheduled hours,
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6.10 Turloughs In lieu of effecting layoff(s} and force reductions, and upen notice to {he
Union, the University may elect to implement furloughs within the bargaining unit in which
employees shall be required to take up to (but not more than} 8 furiough day(s} in a calendar year,
The University will determine the estimated duzation and duration of any furlough requirements to
the extent possible and will provide as much advance notice to the union as practical. Supervisors
will make reasonable efforts o accommodate employee requests to schedule furlough day{(s), and
seniority shall be considered in those cases where it is feasible to grant such scheduling requests. If
the University determines that additional furlough days are necessary, it shali so notify the union
and the parties may agree to additional furlough days within a calendar year, Implementation of
furloughs shall not be considered a violation of Auticle 5 - Seniority or Asticle 6 or any sections or
subsections thereof.

6.11 Continuous Operation Continuous operation is defined as an operation for which
there is regularly scheduled employment for twenty-four (24) hours a day, seven (7) days a week.
The workweek for empioyees engaged in continuous operation shall consist of five (5)
consecuiive eight (8) hour days or shifts. With agreement of the affected employee, the University
may schedule split workweeks.

ARTICLE 7-WORKERS CLASSIFICATION AND PROBATIONARY PERIOD

7.1  Regular full-time employees work at least thirty-five (35) hours or more per week.
Regular part-time appointed employees are those who regulatly work at least twenty (20) houss per
week, Temporary employees are those whe are hired for ninety (90) catendar days or less,
Seasonal employees hired exclusively for "grounds” work are exempt from the ninety (90) day
work restriction, Temporary employees hired as regular full-time or regular part-time employees,
wifl commence their probationary period as of the date of hire as a regular full-time or regular part-
time employee. Regular part-time employees will not exceed {ifty percent (50%) of regular full-
time employees in their department.

7.2 Each new employee shall serve a probationary period of one hundred and eighty
(180) calendar days from the date of hire unless the probationary period is watved, Duclng the
probationary period of one hundred and eighty (180} calendar days, employees will be eligible to nse
sick eave as it accrues. Seasonal workers that are hired as regular full-time or part-time
employees, who have worked more than six {6) consecutive months shall have probationary periods
of sixty (60) calendar days, That probationaryperiod shall start the first day of the full-time or part-time
status,

7.3  For the Building Service Specialist classification, both parties acknowledge and
agree that the classification requires a degree of flexibility in scheduling and compensation that
cannot be achieved under the terms of the collective bargaining agreement. Therefore, it is
understood and agreed that management has the sole discretion to schedule Building Service
Specialists as deemed necessary and, further, shall not be bouad to pay overtime or any other
premium pay penalties except as required by law. Specifically, the provisions of Articles 6.1, 6.6,
6.9, 8.1, 8.2, 8.3, and 8.5 shall not apply to Building Service Specialists. In the event the
University decides to contract out any or all building service specialist work during the term of
{his agreement, it may do so with thirty (30} days' notice to the Union.
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In addition, any disﬁute not contemplated in this provision which may arise between the University and
the Union over Building Sexvice Specialists shall be addressed in Labor-Management Roundtable
conference and, in the event of impasse, shall be resolved in favor of University.

7.4  The University specifically reserves the right to use non-appointed student
eraployees to perform the work of Custodial Worker If. No person shall be laid off or terminated
as a result of students performing the work furtheemore; this paragraph shall not be used as a
method of intentionatly displacing bargaining unit members.

ARTICLE 8 - QVERTIME

8.1  Overtime at the rate of one and one-half times (1.5%) the employee's regular howly
rate will be paid after forty (40) hours of work in a workweek, including pald leave for sick and
vacation time but not for holiday time, or nine (9) hours of work in a workday, including paid leave
for sick and vacation time but not for holiday time. There will be no pyramiding of overtime, that
is, hours counted for purposes of daily overtime shall not be included for the purpose of computing
weekly overtime and overtime will not be paid for the same hours twice. I it is necessary to
assign overtime to bargaining unit employees within a particular shift, such overtime will be
distributed as equajty as practical among the employees on that shift and in the particular
classification jn which the overtime is needed. Except that in the Custedial Shop, overtime will be
offered first to employees working in the areas in which the overtime is needed, then to the others

by seniority.

8.2  Itisunderstood that the principle of availability to perform the work is acceptable by
the Union. Therefore, if an employee is unavailable to perform the work, or if employee refuses
overtime, employee will be considered as having been offered the work and wiil move to the
bottom of the rotation list. Nothing In this paragraph, however, will be construed to prevent the
University from requiring an employee to work overtime zs needed, starting with the least senior
employee within that classification. The University will give at least two (7) days’ notice of
overtime requirements whenever practical,

83  The remedy for unequal distribution of overtime is a request to the University to
equalize such overtime in the future, but not to pay for time not worked.

84  Anemployee shall not be required to take scheduled time off for the purpose of
avoiding payment of overtime.

85  The opportunity for overtime work (over nine (%) hours ina day or over ferty (40)
hours in a week) shall not be offered to part-time employees or employees who have not
served their probationary period except in cases of emergency or where there are no, or not
enough, qualified reguiar full-time employees available in that shop and or custodial zone in
which the over{ime work is required.

8.6  All members of the snow removal team will be required to work any and ail
overtime up {6 a maximum of six (6) hours per day for snow removal with a fifteen-minute paid
break. Failure to comply with theforegoing may result in disciplinary action.
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ARTICLE 9- HOLIDAYS

9.1  Holiday Schedule - Except as described below the following holidays are paid
days off for appointed employees: :

a) New Year's Day

b} Martin Luther King Day
¢} Memorial Day

d) Junetesnth

¢} Independence Day

f) Labor Day

g) Thanksgiving (2 days)
h) Winter Break (5 days)

) 9'2. 1f a holiday falls while an emplayee is on paid leave status, employee will
receiveholiday pay, and the day will not be charged against paid leave.

9.3  For employees who work a Monday through Friday schedute, for holidays that fali
on a Saturday, the preceding day wili be observed as paid holiday. If any of the above holidays falion
a Sunday, the following day will be observed as & paid heliday. For employees who work a Sunday
through Thursday schedule, when a holiday occurs on a Monday then the holiday will be observed
the preceding Sunday. Thanksgiving will be celebrated on Wednesday and Thursday.

For employees who work a Tuesday through Saturday schedule, and a holiday occurs on & Monday,
then the holiday will be observed on Tuesday. For employees who do not work a Monday through
Friday schedule, when the winter break is five days the five days off correspond to your regularly
scheduled work week. Employees who wark three days or less per week are noieligible for paid
holidays unless the holiday falls on a day the employee is scheduled to work.

Fc‘)r Than}(sgiving and Winter Break, the Associate Vice Chancellor of Facilities Planning and Managemeni
will p{owde a Holiday Observance memo that will be distributed to all employee. Pay for all holidays set
forth in Section 9.1 shall be eight {8) hours at the employee'sstraight-time hourly rate for regular full-time

employees and four {4) hours at the employee's straight-time hourly rate for regular part-time employees.

If work is performed on any holiday asset forth in Section 9.1 of this Axticle, the empioyee shail be paid
for those hours of work at the rate of one and one-half times (I /2X) employees straight-time hourly rate
of pay in addition to the holiday pay as hereto provided, There shall be no pyramiding of pay for holiday
work and overtime.

9.4  Noemployee shall qualify for holiday pay as provided in this Article uniess such
employee has worked employee's regularly scheduled shift immediately preceding and regularly
scheduled shift immediately succeeding the holiday, unless excused by the University, If an
employee is scheduled to work on the day of the holiday and does not report o work, he shali
not receive holiday pay as provided in this Auticle, unless excused by the University or unless on
an approved leave.

9.5 Probationary employees will receive holiday pay from the commencement of their
employment. Employees on {ay-off or on leave of absence without pay shall not receiveholiday pay.
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! ARTICLE 10 - SICK LEAVE .

10.1  An employee whose standard workweek is thirty-five (35) hours or moze and who has
! completed employee's probationary period will be eligible for sick leave at the rate of one (I} day
per month for each month of fuil-time employment. Regular part-time employees wiil accrue sick
teave on a proportionate basis of the above-described rate baged on their regularty appointed
" workweek. Employees may ulilize sick leave as it acerues in aceordance with Colorado Healthy
Families and Workplaces Act (HFWA). There wiil be no limit on sick leave accumulation for
employees hired prior to July 1, 1980. Employees hired on or after July 1, 1980 may accumnlate
te a maximurn of seventy-two (72) days.

102 Credits toward a sick leave allowance shalt not accrue for a calendar month during
which the employee is on cut-of-pay status, on unpaid leave of absence, or for all days lost because
of illness or injury in excess of the unused balance of their fecrued sick leave credits.

10.3  The right is reserved by the University to iequire a certificate from a licensed
physician's office as proof of illngss when the employee has been ona sick leave for three {3}
consecutive days. Failure to submit such proof within three (3) calendar days shall automatically
disqualify such employee for sick leave allowance with pay. Such certification can also be
required if there is evidence of sick leave abuse by the employee, Sick leave abuse includes but is
not Yimited for 1) Consistently using sick leave at the beginning or end of the regular workweek; 2)
Consistently using sick leave on the day each month it is accrued; or 3} Consistently using sick
leave on the same day of the week; or 4) Consistently using sick leave on the day before or afteran
approved vacation leave unless a physician's cextifitation is provided,

10.4 Upen voluntary termination, emplayees who were hired prior to July 1,1980shall
bepaid at their straight-time hourly rate of pay for one-half (1 /2) the amount of accumulated sick
ieave. Employees hired on or after July 1, 1980, shall be paid at their straight-time hourly rate of
pay for days accumulated in excess of sixty (60) days, not to exceed six (6) days.

10.5 Employees who qualify for sick leave pay shall be paid during allowabie
absencesbecause of iilness or injury at the employee's straight-time hourly rate. An employee
may use sick leave if it is necessary to be absent from work due to sickness of employee's
chiidren {including the children of a domestic partner), speuse, domestic partner, paren(s, in-laws or
grandparenis, and those aver whom the employee has legai guardianship, subject to the other
provisions of this Article,

10.6  After one year of service, employees who use two days or less of sick leave in
b the Fiscat year {16 hours for fuiltime and 8 hours for part time} shall be paid a bonus of
$200.00. The fiscal year is July 1 through June 30,




ARTICLE 11- VACATIONS

. 1Ll Anemployee whose standard workweek is thirty-five (35) hours or more shall
beeligible for a vacation with pay based on the following schedule;

Months of Employment  Accrual Per Pay Annual . Maximum
period _ Acerual Acerual
0-59 months 4 hours 164 hours ' 120 howrs
60-119 months 5.52 howrs 144 hours 160 howrs
120 months 7.04 hours 184 houss 176 hours

l§m.ployef:s will not earn any additional vacation cace they have reached their Maximum Accrual
limit, until they use all or & portion of their earned vacation.

11.2 Ona per pay period basis, regular part-time employees will be eligible to accrue
vacation with pay in an amount which equals the proportionate share of the above vacation
schedule that the part-time employee's total per pay period hours bear to a regular full-time
employee who warks for forty houss and has an equal number of menths of employment. Part-time
empioyees’ vacation with pay is based on the following schedule:

Months of Acernal Per Pay - VIAImlmI Maximom
Employment period Acerual Accrnzl
0-59 months 2 hours 52.2 hours 60 hours

60-119 months 2.76 hours 72 hours 80 hours

120 months ~ 3.52 hours 92 hours 88 hours

11.3  Probationary employees will not be allowed to take paid vacation until after the
successful completion of their probationary period. Employees discharged during theiz
probationary period shall receive no vacation pay whatsoever. Ifan employee successfully
completes employee's probationary peried, employee's earned vacation accrues from the most
recent date of hire as a repular full-thne or regutar part-time employee,

114  Employees on paid leave status (such as paid sick leave, paid bereavement leave, and
jury duty) will continue to aceyue vacation eredits while such leave continues. Employees on
unpaid leave of absence will not acerue vacation credits.

11.5  Employees who have successfully completed their probationary peried may
take earned vacation in increments of fifteen (i5) minutes at the convenience of the
University.
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11.6 Vacations will be bid three (3) times a year based on seniority. The bidding shalt
occur in the first two weeks of May for vacation time in June, July, August and September; in the
first two weeks of September for vacation time in October, November, December and January; and
the first two weeks of January for vacation time in February, March, April and May. A vacation
request wiil aot be approved by University unless when the bid oceurs employee has sufficient
vacation time accrued to cover employee's entire request. Once an empioyee's vacation time has
been approved by the University an employee's vacation time cannot be bumped by another
employee. The approved vacation schedule shall be posted at the employee's clock in location. If
an employee wanits to change the dates of employee's vacation time employee must, as soon as
practical, notify employee's supervisor and obtain the supervisor's approvat. Vacation reguests
made afier the designated bidding periods ave not governed by seniority.

. / :
ARTICLE 12 - LUNCH AND REST PERIODS
4

12.1 A one half (1/2) hour unpaid lunch period shall be scheduled by the supervisor in
order to keep ail offices open to the public during all authorized office hours. If the employee is
required by employee's supervisor to remain on duty throughout the lunch period employee will
be paid for all such time at the applicabie raje while employee is actually on daty.

12.2 A paid fifteen (15) minute rest periods for each four (4) hour work period, or major
fractions thereof, shali be permitted for ail employees. The rest period, insofar as practical, shall be
in the middle of each four (4) hour work period. The rest periods are not to be used for covering
fate arrivals, early departures or long lunch periods. During such rest periods all employees must
remain in their assigned work areas. Any abuse of the above section will subject an employee to
disciplinary action.

ARTICLE 13 - LEAVI

13.1 Bereavement Leave Anemployee who promptly reporis to the University the
necessity of employee's absence for the purpose of attending the funeral of a member of
employee's immediate family wili be protected against loss of straight-time pay (not to exceed eight
(8) hours pay per day) for up to three (3) consecutive regularly scheduled workdays between the
day of death and the day after the funeral if the funeral is within the State of Colorado, If the death
or faneral Is outside the State of Colerado, the employee will be protected against loss of straight-
time pay (not to exceed eight (8) hours pay per day) for up to five (5) consecutive regularly
seheduled workdays. The University resesves the right to request and receive from the employee
“verification of the death of a member of the employee's immediate family.

For the purposes of this Article, "immediafe family” constitutes:

a) Father or mother of employee or spouse.

b) Spouse of employee. -
¢) Child of employee or spouse.

d) Brother or sister of employee or spouse,

@) Grandparent of employec or spouse.

f) Domestic partner.
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2) Anyone over whom the emplayee has legai guardianship.

Nothing contained in this Article shall be construed to authorize such bereavement leave
payment while an employee is on vacation, leave of absence, sick leave or layoff, or for any
holiday which fails within the period the employee is absent on bereavement leave,

13.2. Leave without Pay The University's policies on the Family Medical Leave Act of
1993, including any fiture modifications, wili be applied to bargaining unit members, Except as
otherwise provided in that policy, the following provisions on unpaid leave of absence will apply.
Leave without pay may be granted up fo a peried of one (1) year for such reasons as additional
education, Union leave, persona), travel, etc, Each request will be considered separately and leave
without pay granted only upon recommendation of the immediate supervisor and with approval of
the Associate Vice Chancellor of Facilities Pianning and Management, any Jeave taken without
proper authorization ot approval shall be considered absence without pay and may be cause for
disciplinary action up to and including termination, Seniority will not be affected by an authorized
leave of absence, but employees will not accrue any University benefits during this period.

133 Training Leave A leave of absence for the purpose of advancing an
empioyee's skiils in employee's occupation which would be of benefit to the University, may
be granted with pay upon recommendation of the employee's supervisor with the approval ofthe
Associate Viee Chancellor of Facilities Planning and Management or his/her designee.

134,  Any requests for .leaves of abseng

hall not he unreasonably denied by the
University. !

e

13.5  Unless otherwise provided by the FMLA, requests for any type of leave to which an
employee is entitled under this Agreement and which is not to exceed one (I) calendar month, shali
be answered by the University within five (5) working days. If the requested ieave i5 in excess of
one (1) calendar month, the request shall be answered within ten (I0) working days.

13.6  Unless otherwise provided by the FMLA, employees returning from a paid leave of
absence of twenty-two (22) working days or less shall be returned to their former or comparable
position at the applicable rate of pay.

13,7 Union Leave Upon written request and subject to the approval of the Associate Vice
Chancellor of Facilities Planning and Management, an utipaid leave of absence of up to one week
may be granted to an employee designated by the Union, for the purpose of attending a Union
convention once a year,

13.8  Jury Duty Should the Emplovee be catled for jury duty, employee will be
releasedfirom employee's position for the duration of such duty, without loss of pay, and will
not be charged leave for this absence. In order to qualify for pay during jury duty the employee
must notify employee's supervisor prior to the start of jury service. The superviser may require
the employee to furnish documentation fiom the court clerk as to days served. In the event an
employee is excused from jury duty during normal work hours, the employee shall report for
work as soon as possible after being released from jury duty and work all houss available, This
requirement may be waived by an empioyee's supervisor based on the needs of the departiment,
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the emp!oyee's*’work schedule, and in order fo afford employees working nonsday shifts
adequate rest. Should the employee be called for jury duty, employee will be released from
employee's position for the duratien of such duty, without ioss of pdy, and will not be charged
leave for this absence. Hours served for jury dusy will not be coinputed as time worked for
overtime purposes. :

ARTICLE 14- BEALTH AND WELFARE BENEFITS

14.1  Health and welfare and other fringe benefits, except those expressly addressed
hereinshali be offered to bargaining unit employees under the same ierms and conditions
including any future modifications, as they are offered to other University non-exempt employees.
That is, onlythose regular employees who have fulfilled the sﬁcciﬁed appointed service reguirements
shall beeligible for these benefits. /

. . ’ ﬂ .

ARTICLE 15-WORKERS COMPENSATION AND MODIFIED DUTY PROGRAM

15.1  Employees receiving Workers' Compensation benefits for a job related injury that
causes them to miss work may choose to supplement their pay with sicl leave benefits up to 100%
of normal pay, except that the University will continue an employee's regular rate of pay
(excluding shift differential, if any) for the first three (3) scheduled shifts of ary separate and
distinct injury as opposed to a reoceurrenceof the sarme injury without use of sick leave benefits.
Nothing in this provisicn shall be construed to pertnit duplication of pay by the insurance carrier and
the University. Should duplication accur, then the University will deduet the duplicated amount
from the employese's pay check in the following twe pay periods. Any employee refusing or
neglecting to aftend Workers® Compensationinterviews will be subject to progressive discipline, up
to and including termination, Every effort will be made to schedule such interviews during the
employee's regular shift,

152 If anemployee is released to the modified duty program, they shall repoit daily to
a designated supervisor who will assign the empioyee to medified duty and work hours. If
modified duty is refused by the employee, all Workers® Compensation benefits except medical
benefits shall cease. It is the intention of the modified duty program ta return the employee back to
work as soop as possible, such program not to exceed ninety (90) calendar days. {/nder
exceptional circumstances, the modified duty supervisor may extend the modified duty period no
mnore than an additional ninety (90) calendar days after evaluating the designated medical
pravider's analysis, There shall be no modified duty after the second ninety (90} calendar day
period. An evaluative medical exam shall be conducted by the designated Workers® Compensation
physician, on the employee who is on modified duty, at feast once every thirty (30) calendar days.
All allowabie employee benefits shalt continue while the employee is on modified duty, All
Workers® Compensation statutes shall be followed by the University and the emplayee,

ARTICLE 16 - BULLETIN BOARD

16.1  The University agrees to furnish and mainfain a glass enclosed bulfetin board with a

15




tock for the use of the Union at a mutually agreed upon-place within the Facilities Services Center.

16.2 Notices shall be restricted to the following types:

1. Notices of Union recreational and social affairs,
2. Motices of Union elections, appointments and results of Union elections.

3, Notices of Union meetings.

16.3  All Union job vacancies will be posted by the Local Union on the bultetin boards
in the Facilities Services Center and at the employee's clock in locations. The Union shali
designatein writing a primary and alternate designee for each location who shall be responsible
for posting vacancies at each bulletin hoard location. The Union js responsible for notifying the
University ofupdates to the designee list. The University shail notify and provide the postings to
each designeevia e-mail with read-receipt confirmation.

164 Al employees must utilize Upiversity electronie mail and University customer
relationship management (CRIM) platforms for sccomplishing employee activities inclading benefit
enrallments, participate in irainings, work-related notifications and other essentiai work-related
matters, Employees have been provided computers at their work stations and work fime is provided

for these activities,

ARTICLE 17 - GRIEVANCE PROCEDURL

174 The University shall not discipline or discharge an employee without just cause and
itrecognizes that employees covered by this Agreement are covered undex ‘Weingarten Rights. In the
event of a grievance or complaint there shall be no cessation or suspension ofwork, except where an
employes believes there is an imminent danger of harm or injury by continuing to work. Rather, the
parties agree to resort to the procedures set forth below. The University shall notify a Union
representative, within a reasonable nmount of time not to exceed five (5) working days, of any
disciplinary action,

17.2 Employces may be represented at any step of the grievance procedure by a
Unionrepresentative. The time limits of each step may be waived by muiual written agreement,

113 A grievance shall be any controversy or dispute relating to any matter of wages,
hoursand working conditions or involving interpretation or application of any provision of this
Agreement. A grievance of a coaching/verbal warning or a written reprimand shall oniy go through
fhe first two steps of the grievance procedures, The Decision of the Associate Vice Chancellor of
Facilities Planning and Management, or equivalent shall be the last step of the grievance process
for coaching/verbal warnings or written reprimands. Four years afier issuance of a coaching/verbal
warning or a written reprimand, if no additional diseiplinary action has occurred, at the employee's
request, all documentation of the coaching/verbal warning or the written reprimand will be removed
from the employee's personnel file. An employee may request that all documentation of a
suspension be removed from the employee's personnel file four years after issuance of such
suspension, provided that the employes does not receive any written reprimand or above during
that four-year period, If an employee receives a writien reprimand or abave during that four-year
periad, the documentation of the suspension will remain in the employee's personnel file for an
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additional two ))ears from the issuance of such written reprimand or above, ,

174 As used in this article, "Level 3 Manager" refers to the Assistant Director
Operations & Maintenance; the Assistant Director Baergy & Utilities; the Director of Custodial
Services; and the Operations Manager (Real Estate and Auxiliaries). "Level 2 Manager” refers 1o the
Director, Facilities Management and the Director, Real Estate and Auxiliarles.

Grievances shall be processed in the following manner:
Step 1

The Union and/or the-aggrieved employee shall take up the grievance or dispute with the
employee's Leve! 3 Manager within fifteen (15) calendar days of the date of its
oceurrence or from when the employee reasenably Jpecame aware of the cccurrence. The
Level 3 Manager shell attempt to resolve the matter and shall respond within seven (7}
working days. '

Step 2

Ifthe employee or the Union is not sgtisﬁed with the Level 3 Manager's answer or ifan
answer is not recelved, the employee or the Union shall, within seven (7) working dayé
from the date the Level 3 Manager's answer is due, present the grievance fo the Level 2
Manager, in writing, specifying the alleged vinlation and remedy sought. The Level 2
Manager shall give an answer within seven (7) working days.

Step 3

If the employee or the Union is not satisfied with the answer received at Step 2, the employee or
the Union may, within seven (7) working days, appeal the glievance or dispute'in writing to the
Vice Chancellor of Business & Financial Affairs ("VC"). Within ten (I 0) working days after
receipt of the appeal, the VC, or on a case by case basls their designee, shall consider the appeal at
a meeting between the University's representatives, the employee and Unien representative.
The Union may call witnesses who have relevant, non-repetitive testimony, provided that the
Union submits a writter: witness designation for each witness they intend to call to the VC ar
designee at least one weel in advance of the meeting. The VC or designeeshall make the final
determination on the number of witnesses. The VC or designee shall give an answer within seven
{7) working days after the meeting, except in emergencies, If no answer isreceived, then the
settlement desired by the Union or the employee is implemented.

Step 4

If either party is not satisfied with the determination Slep 3, they may request to have the
grievance heard by a neuiral third party within seven (7) days of receiving the Step 3 answer. The
cost to be borne by the parly making the request. The neutral party shall be either a
representative of the Federal Mediation and Reconciliation Services or any other neutral third
party mutually agreed to by the University and the Union. The determination by the neutral
third party skall be final and binding on ai! parties.
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ARTICLE 18-WAGES AND PAY GRADES

18.1 Wages and pay for the duration of this Agreement are deseribed in Appendix "'B."

ARTICLE 19 - SAVING CLAUST,

19,1  Should any part of this Agreement be held invalid by any court of competent
jurisdietion, such holding in no manner invatidates the entire Agreement or any other part not
directly affected by such holding. If any part of this Agreement is held invalid by any court of
competent jurisdiction, the University and the Union agree to negotiate provisions which will
satisfy the intent of the disposed section and comply with the applicable law or holding.

ARTICLE 20 - SUBCONTRACTING

20.1  The University retains the right to subcontract any and all work it now
performs ormay perform. It is agreed that the University will not subcentract with the express
purpose of laying off bargaining unit employees. :

:

ARTICLE 21 - JOB DESCRIPTIONS

21.1  The University agrees to publish job descriptions. Prior te anplementation,
employees and the Union shall be allowed to comment, discuss or make suggestions but the
finaldecision as to the contents shall remain with the University, The University will provide an
updated job description to the Union at the time 2 job opening is anncunced. When a hiring
decision is reached, the University will provide the new employee with a copy of the job
description and place a copy of the job description in the employee's personnei file. If the
University makes changes to a bargaining unit job deseription, a copy wili be given to the
employee in that job as well as placed in the employee's personnel file.

21,2 Employees whose job description requires a valid driver's license must maintain
an acceptabie driving record according to the University insurance carrier, Failure to do so may
resultin fermination. Any employee who is required to have a Commercial Driver's License will
be required to be drug tested in accordance with the Department of Transportation's Drug and
Alcoholtesting provisions.

213 Performance evaluntions The University has the right to implement annua
performance evaluations for all employees, Prior to implementation, employees and the Union shali
be allowed to comment, discuss ar make suggestions but the final decisien as to the eriteria for
evaluation shall remain with the University. The performance evaluation form shall include a
section for the employee's response to the overall rating given by employee's supervisor, In the
event an employee recelves an unsatisfactory evaluation, employee may file a grievance
chailenging the evaluation.

21.4 Temporary foreman duties In the event an employee perforns substitute
supervisory duties for ten (10) consecutive working days or mare, a letter acknowiedging these
18

duties, whethel: the performance was salisfactory, and the time period involved shall be placed in
employee's file. If an employee performs temporary foreman duties for (10) consecutive
workingdays, employee shall be paid a premium over employes's straight-time hourly rate in
the amount set forth in Appendix "B" commencing 'on the first day the foreman duties were
performed. {See Appendix "B"). .

21.5  Lend positions The University may designate, at its option, & lead position which
shall be paid a premium over the employee's straight time hourly rate in the amount set forth in
Appendix "B". (See Appendix "B"), Supervisory activities and responsibilities of employees in lead
positions wili be performed in & manner consistent with the supervisory scope exercised by trades
journeymen when directing work of apprentices, maintenance mechanics, or other assigned labor.
The supervisory scope of the lead person will be limited to the fask or tasks as assigned by their
sopervisor. All other supervisory responsibilities will remain with their supervisor. Regular part-time
employees will not be assigned to fead positions over regular firil-time employees unless no futl-
time empioyee bids for the position or is qualified for the position. Regular part-time employees
may beassigned to lead positions over other regular part-time employees.

21.6 Licenses The University of Denver will reimburse all staff for trade licensees
(not regular driver's licenses) that are required by the employee's job description, local, state or
federal statute to perform tasks assigned to the employee. The employee will provide a copy of the
payment check or a receipt to the Universify for reimbursement.

ARTICLE 22 - UNIFORMS

22,1  Employees may be required to wear uniforins, to be provided by the University.
The employee, as a condition of empleyment, will keep employee's uniform in clean and neat
condition, The employee is responsible for replacement of uniforms that are soiled or damaged
beyond normal wearand tear and/or as a result of carelessness by the employee. It is understood
that such uniforms will enly be worn in connection with the employee's work for the University. In
the event an employee leaving the service of the University fails to return the uniform, a
deduction will be made for such uniform on employee's final paycheck. Employees may
purchase additional uniform items through the University. The type and number of uniform items
shall be submitted for discussion and consideration to a Labor/Management Roundtable
Conference.

ARTICLE 23-SATETY

231  Protective devices The University shall continue to provide protective
devices inaceordance with applicable state and federal law and pursvant to its eurrent
practices,

23,2 Lguipment safety The Partles agree that it is the responsibility of the University to
comply with applicable state and federal safety requirements in the workplace. No employee
shall be requived {o drive a vehicle or operate equipment that is not in safe operating- condition as
prescribed by [aw. The Parties further agree that it is the employee's responsibility to cbey ail
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safety rules and to report observed unsafe or hazardons practices or conditions to their supervisor.

23.3  Parking Parking shail be provided 1o bargaining unit employees on {he same
basis asall other University employces. Employees shall not be required o use personal vehicles
while onduty, If an emplayee's shift is scheduted predominantly during open parking Lours, the
employee may present substantlation of employee's working hours to Parking Adminisiration
and employeewill be issued a parking permit without charge, In the event the employee transfers o
a day shift, empioyee wili be required to comply with parking permit requirements.

234  Controlled Substance and Alcohol Policy Unit employees will be subject to the
provisions of the University's Conirolled Substance and Alcohol Policies, including provisions
for substance abuse festing, with the exception {hat any decision ta test an employee based on
reasonable suspicion will be referred for review and confirmation by Health Servioes or other
designated medicai facility, The University reserves the right to modify such policies as it
deems necessary. The Union will be given notice of and the opportunity o bargain any chianges
in the testing provisions of the policy. The decision io test and the results of any test will be
strictly confidential and will not be provided to any other person, employee of non-employee,
except on a need-to-know basis or as required by law.

ARTICLL 24 - LABOR MANAGEMENT ROUND TABLYE CONFERENCES

243 TRound Table Conferences, for the purpose of exchanging and clarifying broad
issues ofinferest 1o all employees of the Facilities Department, shall be scheduled quarterly at a
mutually convenient time and place, unless waived by mutual agreement by both parties. These
meetings are not intended to resolve grlevances or deal with work rule infractions. Additionaliy,
representatives of the University and representatives of the Unicn may also schedule a Round
Table Conference at any time upon the written request of either party. The written request shall
include a list of invitees and topics for discussion and shall be received at least two (2) weeks in
advance of the requesied meeting date.

24.2  Two (2) weeks prior to the date of the conference, the Unjon shall provide the
Assosiate Vice Chancellor of Facilities Planning and Management the names and job titles of the
union members the Union wants to attend the conference. The Associate Vice Chancellor of
Facilities Planning andManagement shall review the submifted names fo determine the unien
tmembers whe are approved for attendance at the conference, which approval shall not to be
unreasenably withheid, The University will notify the managers of the employees whose
attendance at the conference has been approved, No employee shall lose pay for the time spent
during employee's regular working hours when in such conference. Employees whose normal
work schedules falt outside of the time of the conference shal] have their work schedules adjusted
during the same pay period in which the conference oceurs.

ARTICLE 25-SEPARATION FROM THE UNLVERSITY
25.1  SothattheUniversity may havesufficienttime to repiace and tain new employees for vacated
positions, regular full-time and regujar part-time employees ate required to give one (I) week of
written notice. The separation notice must be submitted in writing to the immediate supervisor
20

and a copy folwarded to Human Resources, s \

ARTICLE 26 - NEGOCIATING COMMITYTER

26.1 A Negotiating Committee, which will consist of up to two representatives of the
Union and not more than five (5) employees, who are members of the bargaining unit, wiil be
selected, to act as the bargaining unit's representatives in collective bargaining. It is preferred that
these employees are officers and/or stewards.

26,2 Two (2) weeks prior to the start of the negotiations, the Union shall provide the
pamesand job titles of the members. of the Union Negotiating Commiitee in writing to the
Associate ViceChancellor of Facilities Management and Planning. The University wiil notify the
managers of the employees who are on the Union Negotiating Committee. No employee on the
Union Negotiating Commitiee’shall lose pay for the time spent during employee's regular
working hours in negotiation meetings. Employess on the Union Negotiating Committee whose
normat work schedules fall cutside of the time of negotiation meetings shall have their work
schedules adjusted during the same pay period in which the negotiation meeting occurs.

) 26.3  If translation services are needed by members of the Union’s Negofiating
Committeethe cost of providing franslation services will be paid equally by the Union and the
University.

26‘.4 There will be no termination of any émployee on the bargaining commiltee
exceptfor just cause.

ARTICLE 27 - DURATION OF AGREEMENT

27.1  This Agreement shall be effective on the first day of the first bi-weekiy pay
period for the month of Tanuary 2022 and shall remain in full force and effect until the end of the
last bi- weekly pay period for the month of June 2024, It shall automatically renew from year to
yearthereafter uniess either party shall notify the other in writing ninety (90) calendar days prior
to the expiration date that it desires to modify this Agreement. In the event that such notice is
given, negotiations shalf begin no later than thirty (30) calendar days prior to the expiration date.

272 Subject to the wage reopener terms set out below, the wage rate changes
negotiated, ifany, will take effect in the first bi-weekly pay period for the month of Janvary of
each year, and shall remain in effect until the end of the last bi-weeldy pay period for the month
of December of that year.

273 Starting in October of each year this Agreement is in effect, the University and the
Union agree to reopen this Agreement for the purpose of engaging in negotiations. Such
negotiations ghall be held at such fimes and locations to which the parties may mutually agres.
Suchnegotiations shall continue until the parties mutually agree with respect to wage rates or until
end ofthe last bi-weekly pay period for the month of December of each negotiated year, whichever
oceurs first, If the parties do not mutually agree with respect to wage rates on or befors the end of
the last bi-weekly pay period for the month of December, negotiations will cease, absent a
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written egreement by the parties to the contrary, and the current wage rates will remain in effect
for the foliowing year.

27.4  All terms and provisions of the Agreement shall continue in full force and effect,
ineluding the no-strike obligation of the agreement, unil expiration of this Agreement until the
endef the last bi-weekly pay period for the month of June 2024,

275  Termination of the Agreement by either party shall be made by written notice
clearly defining the reasons for the termination. The Agreement shall be subject to termination
only whensuch notice is given ninety (50) calendar days prior to the anniversary date of this
Agreement. TheAgreement shall not be subject to termination except at any anniversary date,

27.6  The contents of this Agreement may be changed, altered or modified only
with theapproval of both the Union ang the University and the majority vote of those bargaining
unit people affected.

277 If this Agreement is terminated, all rights and obligations hereunder shall cease, and
in any event, this Apreement shal} cease, and all rights and obligations hereunder shall cease if a
strikeor lockout commences during negotiations.




APPENDIX " A"

WAGES AND CLASSIFICATIONS, It is agreed that the foliowing classifications will, for
any purpose, be grouped according to the schedules as set forth below. Job descriptions shall

be made available upon request.

Pay Classification

Grade

1 Custodin} Worker |
1 intenasnce [

Grounds Keeper |
Maintenance Cuslodian
_Custodial Worker 1l

4 [ee Maintenance 11
Bainter [T
. Maintenance Worker I3

Recejving, Shipping and Mail Clerk

5 Grounds Keeper1]
Maintenance Worker 113

6 Hortizulture Technician
Maintenance Worker [V
Building Service Speciolist
Cazpenter [1

Painter it

Sipgn Maker

Irrigation Technician
Locksmith |

Arborist

JSourneyman Plumber
Journeyman Elecirician
Stationary Enpinzer
Kitchen Technician

asterﬁum er
Master Elegttician
HYAC Technician
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APPENDIX "B"
Hourly Wage Schednle

v

Effective First day of the first bi-weekly pay period for the month of January 2022

Pay Grade Starting Rate] After 6 mo. After 18mo.| After3¢mo.| Afterd42 mo,

2 $ 16.00 $16.38 $16.52 $16.60 316,80,

3 $16.64 $17.04 $17.16 31743 $17.74

4 $17.98 $19.13 $19.45 $i9.72 $20.04

5 $20.08 $21.30 ; $21.62 $21.99 $22.31

] $23.04 $24.46 T $24.85 $25.28 . $25.68

7 $24,16] . 32565 ' $25.96 $26.35 $26.83

8 $25.80 $27.27 $27.60 $28.04 $28.45

9 $28.13] ©  $29.89 $20.30 $30.67 $31.13

10 $30.93 $32.95 $33.34 $33.75 $34.16

APPRENTICESHIP PROGRAM FERCENTAGE OF JOURNEYMAN RATE
Year 2" Year 3'Year 4% Year
Electrical 60% T0% 80% 90%
Plumbing 60% 70% 80% 90%
Refrigeration 60% T0% 80% 90%
Boiler 60% 0% 80% 90%
Key 60% 0% 80% 90%
Carpentry 60% 70% 80% 20%

Lead Position/Temporary Foreman/COVID Level 3 Pay:

$2.00 per hour over straight time hourly rate

$2.00 per hour over straight time houtly rvate

Shift Differential Pay:

$.65 per hour over straight fime hourly rate
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ATTACHMENT £

FACILITIES MANAGEMENT PROCEDURE LET'TER NO. 2-10
REPORTINGUNSCHEDULED LEAVE
ATTACHMENT I- AGREEMENT BETWEEN UNIVERSITY AND ARSCME

Policy
It is important that an employee's supervisor know when that employce cannot report to work as
scheduled so that arrangements can be made [o cover the absence,

Procedures

1. If an employee will be unable to report t¢ work, and has not previously scheduied leave, the
employee must call employee's supervisor forty-five (45) minutes prior to the start of the werk
shift, Telephone numbers for each shop are listed below.

2. Ifno one is in the office to take the call, the empleyee must leave a voice mail message, clearly
stating their employee's full name and the reason for not reporting to work.

3, If the voice mail-messaging center is not accepting messages, the employee must then cail the
backup number listed below.

4, A Foretnan should call the majin office at 871-3248, as well as leave a voice mail for the
Foreman's respective inanager. '

5. The same procedures should be vsed to report lateness fo work.

hep Telephone Numbers
Custodial 303-871-4819 303-871-4823
Grounds
Detaf] Crew 363-871-4613 303-871-7018
Grounds 303-87-4640 303-871-7018
Irrigation 303-871-3229 303-871-7018
Maintenance
HVAC 303-871-3227 303-871-3376
Electrical 303-871.3244 303-871-3276
General Maintenante 303-871-3224 303-871-7018
Residence Housing Maint, 303-871.3493 303-871-7018
Kev 303-871-3224 363-871-7018
Plumbing 303-871-3219 303-871-3376
Ritchie
Conversion 303-871-3208 303-871-4651
Grounds 303-871-4772 303-871-4651
Ice 303-871-3298 303-871-4651
Maintenanca 303-871-1898 303-871-4651
Warchouse 303-871-2329 203-871-4651
Mail Services 303-871-3187 303-871-4651

/J; Rasner, Assueily Chimeetior uf Fagiities, Effective Dite: Deeember 33, 2017
Note: Any chinnges (o the Roregoing pulivy procedures andfor 1eluphone nombers will be communicated 1o employees and 1o
the Union a3 seat 63 pretical,
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